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JAN 2 5  1955
j
A D D E N D A
Milwaukee, Wisconsin
This Agrement made and entered into by and between NATIONAL FOOD STORES, 
, Milwaukee, Wisconsin, hereinafter referred to as the Employer, and the 
CHAUFFEURS, TEAMSTERS h HELPERS "GENERAL" LOCAL UNION No. 200 of Milwaukee, 
Wisconsin, of the I.B. of T.C.VJ. & H. of A, hereinafter referred to as the 
Local Union,.
ARTICLE I
The Employer recognizes the Local Union as the sole bargaining agent in 
the matter of wages, hours, and working conditions, not specifically covered 
within the Master Agreement existing between NATIONAL TEA CO., and the NATIONAL 
WAREHOUSE DIVISION cf the INTERMTIONAL BROTHERHOOD OF TEAMSTERS, CHAUTrFEURS, 
WAREHOUSEMEN AND HELPERS OF AMERICA, for the classifications of employees 
specified within this Addenda, and who are under the jurisdiction of Local 
No. 200 in the Milwaukee Transportation Department of the Employer.
ARTICLE II
The Employer shall not discharge of suspend an employee without just cause 
and shall give at least two (2) warning notices of the complaint against such 
employee, except that no warning notice need be given to an employee if the 
cause of such discharge is dishonesty, drunkenness, carrying unauthorized pass­
engers on equipment or engaging in physical combat with any fellow member or 
Company representative while on the Company's premises. Any employee may re­
quest an investigation as to his discharge and such investigation shall be 
conducted in accordance with the terms and conditions of Articles V and VI 
of the Master Agreement. The warning notice as herein provided shall not 
remain in effect for a period of more than nine (9) months from the date of 
said warning notice.
ARTICLE III
Except in cases of emergency, no employee shall be required to work on the 
following days: New Year's Day, Decoration Day, Independence Day, Thanksgiving 
Day, Christmas Day, Labor Day or ’unday. Employees working on Sunday shall be 
paid overtire and shall be compensated at double the straight time hourly rate 
of pay for all hours worked after 12:00 midnight Saturday and to 12:00 midnight 
Sundayj no portion of shifts starting on Saturday and extending into Sunday 
shall be considered as Sunday work. Employees working on any of the above 
referred to holidays shall be paid overtime and shall be compensated at double 
the straight time hourly rate of pay for hours worked on the holiday between 
12:00 midnight and 12:00 midnight, plus holiday allowance o~ eight (8) hours 
except that the holiday allowance applies only to full-time employees who have 
been in the service of the Company at least thirty (30) days as of the date 
upon which the holiday oecursj no portion of shifts starting the day before 
a holiday and extending into the holiday shall be considered as holiday work. 
The Employer agrees that starting times of employees shall not be re-scheduled 
in order to avoid payment of overtime for Sunday and Noliday work.
A full-time employee who is in the service of the Company at least thirty 
(3 0) days as of the date upon which a holiday occurs shall receive eight (8) 
hours' pay at his straight time wage rate for unworked holidays, provided he 
works his scheduled work day before and after the holiday unless prevented 
therefrom by reason of illness, injury, death in the immediate family, or 
other absence excused by the Employer. Employees shall be paid for holidays 
falling on Saturday, subject to eligibility requirement specified in this 
paragraph.
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All regular night drivers and helpers hired prior to February 1, 1961, are 
to have the night premium of ten cents (10$) per hour included in their holiday 
pay.
ARTICLE IV
Upon quitting, the Employer shall pay all money due to the employee and 
upon request th9 Employer shall issue a letter of recommendation as to the 
character and service to an employee entitled to such recommendation. Copy 
of latter to be forwarded to Union of'ice.
ARTICLE V
ARTICLE I I I  -  (C ontinued)
Any full-time employee who begins the regular work week and is available 
for work shall be guaranteed forty (UO) hours of work par week, exclusive of 
Saturday and Sunday work. Any time worked in excess of eight (R) consecutive 
hours per day and/or in excess of forty (1»0) hours per week, whichever is 
greater, shall be paid for at the rate of time and one-half (lj) the straight- 
time wage rate. Any week in which a holiday occurs the guarantee shall be 
thirty two (32) hours of work, plus eight (8) hours* holiday pay, provided the 
employee begins work on his first scheduled work day of the regular work 
week and is available for work, and further provided, the requirement concern­
ing holiday pay, as specified in Article III, is complied with.
Work on Saturday shall be considered as overtime and shall be paid for 
at time and one-half (l\), provided the employee begins work after midnight 
on Friday.
In a week in which a holiday occurs, employees shall receive time and one- 
half (If) after eight (8) consecutive hours of work in any one day, or after 
thirty two (32) hours of work in the work week, whichever produces the greater 
money amount.
The eight (8) hour daily guarantee specified in Article VI shall not apply 
when the employee has worked in excess of thirty two (32) hours in the regular 
work week, or in excess of twenty four (2U) hour, in a holiday week. When the 
employee has worked in excess of thirty two (32) hours in a regular week, or 
in excess of twenty four (2lj) hours in a, holiday week, the remaining guarantee 
is the number of hours necessary to fulfill the forty (UO) hours of work in a 
regular week or the thirty two (32) hours of work in a holiday week, but in no 
event shall the guarantee be less than six (6) hours in order to complete the 
guaranteed work week.
ARTICLE VI
Employees requested to report for work on Monday, Tuesday, Wednesday, 
Thursday, and Friday shall be guaranteed a minimum of eight (8) hours' work, 
or the equivalent in pay, except as otherwise specified herein.
Except for "relay runs" the work shall be five (£) days, Monday 
through Friday0
All employees covered by this Agreement shall receive six (6) hours* pay 
or work as a minimum when called to work to com )lete the work week, except 
on Saturdays, Sundays, or holidays when a minimum of four (U) hours' work shall 
be furnished or its equivalent in premium pay.
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ARTICLE VI -  (C on tin u ed )
Saturday work or work on the sixth (6th) day in the work week shall be 
rotated as much as oossible and In accordance with seniority.
ARTICLE VII
Employees shall receive an eight (8) hour work or pay (straight-time) 
guarantee after lay-over, or at the option of the Employer be paid overtime 
(time and one-half) for hours worked after lay-over. The Company has the 
right, however, to work an employee eight (8) hours after lay-over, or send 
him home after four (U) hours* work after lay-over. Further, it is understood 
that in no event shall the wages paid (straight-time or time and one-half) 
after lay-over exceed the equivalent of eight (8) hours at the employee's 
straight time hourly wage rate, except when actual hours worked, after lay­
over, exceed eight (8) hours. Lay-over stops are to be scheduled by the 
Employer.
Lay-over pay shall commence after the twelfth (12th) hour following the 
hour lay-over began, unless the employee is required to start work prior to 
the end of the twelfth (12th) hour, in which event pay shall begin upon start­
ing work. Employees upon completion of a run shall telephone the dispatcher 
and if there is sufficient time to return to the warehouse, within the require­
ments of I.C.C. regulations, the employee will be instructed to return unless 
a back haul required cannot be made on that day. In such event, the employee 
shall be layed over to make back haul and pay shall commence after the twelfth 
(12th) hoi*?- following hour lay-over began.
The ihployer shall make every effort to return drivers to home terminal 
without lay-over. To be considered in this regard is the amount of time required 
to return to the home terminal, back hauls and I.C.C. regulations.
Should an employee be notified enroute that he is to lay-over, the Employer 
will so notify his residence.
ARTICLE VIII
It is understood that any work guarantees provided for in this Agreement 
shall not be less than four (U) hours of work or the equivalent in pay, except 
as the employee may request less than the amount of the .guarantee or is not 
available for work.
Hen on lay-off status or extra drivers called in to replace drivers who 
are absent due to illness or injury a part of the week shall not be guaranteed 
forty (Uo) hours.
Time paid for, although unworked, shall count toward work week guarantee.
It is understood that in the event of absence, or tardiness, the weekly 
or daily guarantees specified in this Agreement are voided, and the Employer 
is not required to allow an employee to make up any time lost caused by absence 
or tardiness.
The guaranteed hours of work in any week shall be voided in the event of 
a strike, fire, flood, or Act of God, which may interrupt the normal course of 
the Company's business.
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ARTICLE V I I I
Any overtime payments, in accordance with the provision of this Agreement, 
shall neither be duplicated or pyramided, in t-rhole or in part, for the same 
hours worked. Overtime paid on the daily basis shall not be paid on a weekly 
basis.
ARTICLE IX
The minimum wage rates for truck drivers and helpers shall be as follows:
Effective Effective Effective
2-1-6U 3-31-65 3-31-66
Drivers Per Hour Per Hour Per Hour
1st 30 days $3.03 $3.11 $3.21
Thereafter 3.23 3.31 3.U1
Helpers $3.10 $3.18 $3.28
Drivers and helpers on straight meat runs to receive ten cents (10^ !) per 
hour additional.
A driver may bid according to seniority on relay runs, provided that when 
the run is accepted it shall be considered as a permanent run and with no 
obligation on the part of the Employer to change the driver to another run, 
if so requested by the driver.
Once each year, on a specified date to be mutually determined, drivers 
shall be permitted to bid on either country or city runs. It being under­
stood that such bidding is limited to either country or city runs and not 
specific hauls within such categories.
Condition warranting a change in drivers on runs *ihall be discussed by 
the parties to this Agreement.
Employees except those on relay runs, shall be given a shift designation.
Any driver or helper who starts to work any time between 5*00 P.M. and 5*00 A.II. 
shall receive ten cents (10$) oer hour additional as a night premium. A night 
spotter shall receive ten cents (10£) per hour additional for all hours worked. 
Night shift employees are to be paid night premium for all hours worked. Premium 
pay herein provided shall not apply to employees hired after February 1, 1961.
A total of not more than five (5) men may be dispatched on the day shift 
not later than noon; it being understood that the Employer shall exert every 
reasonable effort to confine ®aid dispatching to less than five (5) loads.
After October 1, 196U, a total of not more than two (2) men may be dispatched 
on the day shift not later than 10:00 A.M.
The Company will make every reasonable effort to inform an employee on 
completion of his run or runs, or as soon thereafter as possible, of his 
next scheduled time to report to work. All night drivers and helpers dis­
patched before midnight shall be informed of starting time by the previous 
1:00 P.H.
A time clock or an accurate record of hours worked shall be kept on all ' 
drivers and helpers.
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ARTICLE X
A warehouse employee shall not perform truck helper’s work unless (l) 
the helper is not available, and/or (2) the helper has not had the required 
eight (8) hours rest since last tour of duty.
In the event a trailer is dropped at a store location, a driver or helper 
is to unload it, or assist in the unloading.. Exceptions to the foregoing are 
as follows:
(a) Merchandise sold directly from the trailer, as during 
a special sales promotion.
(b) Merchandise temporarily stored in the trailer during store 
remodel ing.
(c) Other exceptions that are agreed upon by the Employer and the 
Union.
Helpers shall not be required on any particular run or load. Helper." on 
the payroll as of February 1, 1961, shall be retained on the payroll, but the 
Company shall not be required to replace them if they q it, are discharged 
for cause, or are unavailable for work.
It is required that a truck itriver may be required to perform warehouse 
work with the driver to be paid his regular hourly rate for such work. How­
ever, a truck driver performing warehouse work in excess of two (2) hours per 
day shall be paid the rate of the job ror all hours worked on the warehouse 
work that day, if such rate is higher. If a truck driver is required for 
warehouse work, the Union Steward will be notified and the matter discussed.
ARTICLE XI
When, because of mechanical breakdown on the road, drivers or helpers are 
required to stay with their equipment, such drivers or helpers shall be paid 
for the time so spent. The only exception to this provision would be in the 
event the breakdown necessitates lay-wer, and in such cases the provisions of 
this Agreement, as they refer to lay-overs, shall apply.
ARTICLE XII
Full-time employees who have been employed from one (1) to three (3) 
years shall receive annually one (1) week's vacation with pay. Those 
employed for three (3) years or more shall receive annually two (2) weeks' 
vacation with pay. Full-time employees who have been employed for eleven 
(11) years or more shall receive annually three (3) weeks* vacation with pay.
A one (1) week's vacation or a two (2) weeks* vacation is to be based upon 
1/52 or 2/52 respectively of the annual earnings for employees hired prior to 
February 1, 1961. Employees hired after February 1, 1961, shall have one (l) 
week’s vacation paid upon forty (UO) hours at their straight time hourly wage 
rate and too (2) weeks' vacation paid upon eighty (80) hours at their straight 
time hourly wage rate. The third (3rd) weeks* vacation shall be paid upon 
forty UiO) hours at the employee's straight time hourly wage rate. Full-time 
employees who have been employed for eighteen (18) years or more (Elective 
January 1, 1961*, sixteen (16) years or more) shall receive annually four (U) 
weeks' vacation with pay. The fourth (Uth) week of vacation shall be paid 
upon forty (1*0) hours at the employee's straight time hourly wage rate. It 
is agreed that at the option of the Company, the employee shall either take 
the fourth (Lth) week of vacation or shall take only three (3) weeks and 
receive compensatio for the fourth (lith) week of vacation. In case of sick­
ness or injury, average of weeks worked is to apply. If a holiday occurs 
in a vacation week, the employee shall receive either an extra day off with 
pay, or the extra day's pay for the holiday at the discretion of the Company.
> I r r
ARTICLE X II
Vacations are to be selected in accordance with seniority within the 
respective group or class of work regardless of shift. Vacations are to be 
scheduled by April 1st with third and fourth weeks selected by May 1st. 
Fifteen (1$%) percent of the total number of drivers shall be allowed time 
off for vacation purposes between May 1st and September 1st.
An employee returning from the Armed Services shall be entitled to paid 
vacation after working at least ninety (90) days after return from service, 
provided employment with the Company and service in the Armed Forces plus 
the ninety (90) days entitles the employee to a vacation on the basis of 
accumulated seniority.
Employees discharged for proven dishonesty shall forfeit all vacation 
rights.
ARTICLE XIII
If an employee is called for training or inducted into the Military, N*vs»& 
or Marine Service of the United States, he shall notify his Employer.and shall 
be entitled, upon his release from such service, to resume his employment with 
the Company if physically fit to do so, and to be reinstated to the seniority 
status and, so far as possible, to the same position he held at the time of 
leaving the service of the Employer.
The first paragraph of this Article is further contingent unon meeting 
the requirements as set forth in the Selective Service Act of 19b8.
ARTICLE XIV
Full-time employees hired prior to February 1, 1961, and who have been 
in the employ of the Company more than six (6) months, but less than one (1) 
year, shall be entitled to three (3) days’ sick leave consideration during 
contract year; all full-time employees hired prior to February 1, 1961, and 
who have been in the employ of the Employer more than one (1) year shall be 
entitled to seven (7) days' sick leave consideration during contract year; 
it being understood that such sick leave consideration is contingent upon 
the following agreement:
1. An employee, in order to be entitled to any sick leave consider­
ation must be afejay from his job two (2) consecutive scheduled 
work days, (except as specified in two (2) below), sick leave 
commencing his third (3rd) scheduled work day of absence because of 
illness, there being no compensation for the first two (2) days.
The employee must notify the Company of his or her illness 
immediately.
2. If an employee is absent due to illness or Injury incurred off- 
the-job for five ($) consecutive work days or more, sick leave 
shall commence on the first (1st) day of absence.
3» The amount of sick leave benefit shall not be in addition to any 
Accident and Health weekly benefits received by the employee 
from the Milwaukee Area Drivers' Health and Welfare Fund or 
from Workmen’s Compensation (in event of injury on-the-job). 
Instead, the difference between the amount an employee 
receives from said Health and Welfare Fund or from Workmen's 
Compensation and eight (8) hours sick leave pay per day shall 
be paid as sick leave; it being understood that the total
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ARTICLE XIV - (Continued)
3. amount of sick leave benefit to be received per day (sick 
leave plus Health and Welfare or Workmen’s Compensation) by 
the employee shall not exceed the equivalent of eight (8) 
hours straight-time pay. Any day or portion thereof, for 
which sick leave is paid shall be considered as one (1) day 
of sick leave.
On request by the Employer, the Health and Welfare Fund shall 
notify the Employer of sick benefits paid by said Fund to an 
employee claiming sick leave pay from the Employer.
U. Where necessary, the Company reserves the right to demand proof 
of illness, either in the form of a statement from the employee's 
doctor or by examination of the employee by the Company Doctor.
5. Unused sick leave shall accumulate to a maximum of fifteen (1$) 
days. Unused sick leave may not be taken in the form of 
vacation or for any purpose other than sickness or injury.
6. If an employee is sent home by the nurse for illness or injury 
caused by his occupation, the unworked portion of that day 
shall be considered as sick leave and paid for by the Company.
Any employee sent home by the nurse for illness or injury or 
reasons not caused by his occupation shall not be paid for the 
unworked portion of the day and the unworked portion of the 
day shall not be considered as sick leave.
7. Sick leave payments shall be issued by the end of the week follow­
ing the week in which the sick leave claim is submitted by the 
employee to the Employer.
8. The provisions of this Article XIV shall not be applicable to 
employees hired after February 1, 1961.
ARTICLE XV
Effective February 1, 196b, the Employer shall contribute to the Milwaukee 
Area Truck Drivers Health and Welfare Fund, which is administered jointly by 
Trustees of the Industry and the Union, the sum of five dollars and thirty 
cents ($5*30) per xreekj Effective March 31> 1965, six dollars and eighty 
cents ($6.80) per week? fiCfectlve March jl, 1966, seven dollars and thirty 
cents ($t«30) per week for each eligible employee covered by this Agreement 
who Has been on the payroll thirty (3 0) days or more.
If an employee is absent because of illness or off-the-job injury and 
notifies the Employer of such absence, the ftnployer shall continue to make 
the required contributions for a period of four (b) weeks. If an employee 
is injured on the job, the Employer shall continue to pay the required con­
tributions until such employee returns to work; however, such contributions 
shall not be paid for a period of more than twelve (12) months. If an employee 
is granted a leave-of-absence, the Employer shall collect from said employee, 
prior to the leave-of-absence being effective, sufficient monies to pay the 
required contributions into the Health and Welfare Fund during the period of 
absence.
Contributions to the Health and Welfare Fund must be made for each week 
on each regular or extra employee, even though such employee may work only 
part-ti' e under the provisions of this contract. Employees who work either 
temporarily or in cases of emergency under the terms of this contract shall 
not be covered b r the provisions of this paragraph.
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ARTICLE XVI
Effective February 1, 196h, the Eimloyer shall contribute into a Pension 
Fund, to be administered by Trustees of the Industry and the Union, the 3um 
of seven dollars ($7.00) per week; Effective March 31, 1966, eight dollars 
($8.00) per week per eligible employee who has been on the payroll thirty 
C30) days or more. Such contribution shall be held in trust by the Pension 
Fund Trustees and not used for any pension purposes until such time as the 
Pension Plan has been agreed upon by all parties participating in the Fund 
and until U.S. Treasury Department approval of the plan has been received.
If such approval is not received all monies contributed to the Fund by 
the Company shall be returned to the Company.
Contributions to the Pension Fund must be made for each week on each 
regular or extra employee, even though such employee may work only part-time 
under the provisions of this contract. Employees who work either temporarily 
or in cases of emergency under the terms of this contract shall not be covered 
by the provisions of this paragraph.
ARTICLE XVII
An employee required to serve on jury duty shall be reimbursed for all 
earnings lost to a maximum of forty ()jO) straight-time hours per week less 
any amount received per day for actual jury service.
ARTICLE Will
If the Employer requires an employee to take a physical examination, any 
time in excess of too (2) hours spent in the Doctor's office shall be paid for 
by the Employer at the employee's regular wage rate. The Employer shall not 
require an employee to take a physical examination on Saturday.
ARTICLE XIX
In the case of a death in an employee's immediate family (spouse, father, 
mother, sister, brother, or children) the Employer shall grant such employee a 
maximum of three (3) days off with pay (a maximum of eight straight-time hours 
per day) for the express purpose of attending services for the deceased.
ARTICLE XX - COST OF LIVING
All employees covered by this Agreement shall be covered by the provisions 
for a cost-of-living allowance, as set forth in this section.
The amount of the cost-of-living allowance shall be determined and redeter­
mined as provided below on the basis of the "Consumer's Price Index for Moderate 
Income Families in Large Cities, New Series (All Items) published by the Bureau 
of Labor Statistics, U.S. Department of Labor (1957-1959 • 100)" and referred 
to herein as the "Index".
The first cost-of-living allowance shall be effective the first pa"- period, 
beginning on or after February 1, 1966, based on the difference between the 
Base Index figure of June, 1965, and the Index figure for December, 1965, and 
shall continue in effect until the first pav period beginning on or after 
March 31, 1967. The next adjustment shall be made on March 31, 1967, based 
on the Index for January, 1967. Adjustments in the cost-of-living allowance 
shall be made on the basis of changes in the Index as follows:
-  8 -
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The Buss Index figure 3hs.ll be the figure for June, 1965 (which is 
announced in July, 1965). All future increases shall be calculated on such 
bae>£ aa follows: for every .3 points increase in the Index, there shall be 
a 10 per hour or .25 mill per mile adjustment, except that the fourth, eighth, 
and twelfth intervals shall be based on a .li point Index change. For example:
ARTICLE XX -  (C ontinued)
Index Increase from June, 1965 Base Allowance
First .3 point 10 per hour .25 mill per mile
Second .3 point 20 per hour .50 mill per mile
Third .3 point 30 per hour .75 mill per mile
Fourth .li point 1:0 per hour 1.00 mill per mile
Fifth •3 point 50 per hour 1.25 mill per mile
Sixth .3 point 60 per hour 1.50 mill per mile
Seventh .3 point 70 per hour 1.75 mill per mile
Eighth point 80 per hour 2.50 mill per mile
and so forth, with 10 per hour or .25 mill per mile adjustment thereafter 
for each .3 or (.It point where applicable) change in the Index.
In the event that the Bureau of Labor Statistics shall not issue the 
appropriate index on or before the beginning of one of the pay periods referred 
to in the above table, any adjustment in the allowance required by such Index 
shall be effective at the beginning of the first pay period after receipt of 
such index. No adjustments, retroactive or otherwise, shall be made in the 
amount of the cost-of-living allowance due to any revision which later may be 
made in the published figures for the Index for any month on the basis of 
which the allowance has been determined.
The cost-of-living allowance shall not become a fixed part of the base
rates for any classification.
A decline in the Index shall not result in a reduction of classification 
base rates. Continuance of the cost-of-living allowance shall be contingent 
upon the continued availability of official monthly Bureau of Labor Statistics 
Price Index in its present form and calculated on same basis as Index for 1965 
unless otherwise agreed upon by the parties.
It is understood that the Negotiating Committees of the parties hereto 
may determine during the life of this contract what application shall be made 
of such cost-of-llving increases in reference to where the same will be applied 
on provisions of this contract.
ARTICLE XXI
All provisions of this Addenda will become effective except as otherwise 
specified therein, on the 1st day of February 1961:. All provisions of this 
Addenda shall remain in full force and effect to and including the 31st day 
of March 1967, and shall renew themselves from year to year t' ereafter, 
unless either party, at least sixty (60) days prior to March 31, 1^67, or 
prior to March 31st of any year thereafter during which this Addenda is in 
effect, notifies the other party in writing (via United States Registered 
Mail) and in accordance with the provisions of Article IV of the Master 
Agreement of his desire to terminate, modify or change this Addenda fes 
of March 31, 1967, or as of March 31st of any year thereafter.
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In Witness ’Thereof the parties hereto have set their hands and seals 
this _______ day o f __________________________ 196U.
FOR THE UNION: FOR THE COMPANY:
By By Jo QuTrJc
Vice President-Labor Relations
By
By
-  1 0
